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frank nordby

From: "rsdewitt" <rsdewitt@comcast.net>
To: <franknordby@raleysexposed.com>
Sent: Saturday, October 09, 2004 7:43 PM
Subject: ?7?

Sir:

| just stumbled across your site about Raleys. | have been close personal friends with Mike
Teel for 30 years and have never heard of you. | can not tell from your site what exactly
your complaint is. Would you mind telling me exactly what you are alleging about Raleys?
Yours,

R DeWitt

10/9/2004
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From: "frank nordby" <franknordby@raleysexposed.com>
To: “rsdewitt" <rsdewitt@comcast.net>
Sent: Saturday, October 09, 2004 9:13 PM

Subject: Re:??

Thanks for your response. The statute of limitations on fraud is three (3) years. And that three (3) year statute of
limitations is based upon the discovery of the fraud. A fraud could take place thirty (30) years ago and if the fraud
is only discovered a year ago, then that is when the clock starts ticking on the three (3) year statute of limitations.
In my dad's case, he couldn't have known about the fraud until Raley's published their history book back in 1989,
and after he read it in the early 90's that revealed what they were involved in during the time Raley's hired my
dad.

R Dewitt-the fraud that Raley's (Chuck Collings-Jim Teel) committed many years ago involved a lot more than just
my dad. Had my dad been given an honest chance to have his case heard inside of a courtroom, discovery was
going to open up this can of worms and expose Raley's to all of Northern California.

Have a great day.

Frank

————— Original Message -----

From: rsdewitt

To: franknordby@raleysexposed.com
Sent: Saturday, October 09, 2004 7:52 PM
Subject: ??

Never mind...I just read more and see what you are saying. | will probably broach the
subject sometime with Mike for curiosity sake but even if your allegation is true, there is a
statute of limitations that runs on such things fter 3-5 years. You are decades out of date.
And usually, whatever an employee comes up with for his employer on work time belongs
to the employer. On the surface, you sound a tad off, but | have heard of such things
happening. I sincerely hope you are mistaken but if not, you have my sympathies.

R DeWitt

10/9/2004



